 PEACE PLUS Making Peaceful Change
Development Officer
The Making Peaceful Change Project Worker plays a key role in developing, coordinating and contributing to the delivery of the PEACEPLUS Making Peaceful Change Programme across the border counties and Northern Ireland. Led by the Playhouse, the project partners are Inishowen Development Partnership (IDP) and Training Women’s Network  (TWN). Reporting to the IDP Team Lead for Community Development & Sustainability, and collaborating with the Project Coordinator of ChangeMakers Donegal, the post-holder will work closely the project partners.  The programme will involve providing co-design, coordination, facilitation, and engagement of participants; working on a  cross border basis for the delivery of the four programmes - Leaders for Peace Network, That’s Powerful, Operation Desperation, and Film and Learning Resources strands. 
We welcome candidates who are passionate about the role of the creative arts in peacebuilding, community resilience and social change.
Role Purpose
To deliver the IDP components of the Making Peaceful Change PEACEPLUS project through coordination, facilitation and community engagement. The role requires strong organisational, interpersonal and communication skills, with the ability to support multiple projects and collaborate across diverse teams.
Key Areas of Responsibility
Programme Delivery
· Support the delivery and recruitment of That’s Powerful, a creative learning and participation programme exploring rights-based societal issues.
· Support the delivery and recruitment of Power to You, a series of one-off creative workshops introducing participants to civic discourse.
· Support recruitment for Leaders for Peace Network and Operation Desperation, in partnership with Playhouse Derry.
· Organise and co-ordinate delivery of education workshops which will target a range of participants across the partners, using arts-based, trauma-informed and rights-based methodologies.
· Collaborate in the delivery of peacebuilder training programmes, including curriculum development, scheduling and facilitation for emerging peacebuilders and summit participants.
· Co-design programme content with partners to ensure relevance, accessibility and community representation.
Participant Engagement
· Support participant recruitment in Border Counties through taster sessions, outreach, networking and collaboration, ensuring accessibility across communities and age groups.
· Organise access support (travel, childcare, interpreters, support workers, adapted group sizes).
· Track participant progress and maintain accurate training records. Analyse feedback and performance data to improve training programmes.
· Maintain strong relationships with partner schools, community groups and peacebuilding networks to encourage sustained involvement.
Project Management & Administration
· Collect, manage and store participant data in line with IDP, Playhouse GDPR, SEUPB data management policies.
· Deliver and evaluate programme components in line with PEACEPLUS targets and reporting requirements.
· Ensure effective alignment with wider organisational initiatives.

Financial Management
· Support the management of programme budgets in line with SEUPB PEACEPLUS, IDP and Playhouse financial procedures.
· Work with the Accounts & Procurement team at IDP and the lead partner The Playhouse to ensure appropriate budget management, monitor costs, raise purchase orders
Strategic Engagement, Networks & Representation
· Build and maintain relationships within the schools, educational institutions, community organisations and networks.
· Represent IDP at relevant seminars, conferences and sector events as required.
General
· Work collaboratively with internal IDP, Playhouse and TWN staff and external contractors to ensure high-quality delivery.
· Be cognisant of the overall IDP organisation Strategic Plan and PEACE PLUS programmes through effective cross-departmental collaboration.
· Undertake additional duties reasonably requested by Management.
Requirements - Relevant documentation/permit if required to work,  and to travel on a cross border basis as part of the requirement of this post.
Essential Qualifications & Experience
· Relevant third-level qualification in Peace and Conflict Studies, Community Development , Social Science, Education, or related field 
· Minimum 3 years’ experience coordinating, developing and implementing programmes.
· Experience co designing and organising the delivery of workshops that enable participants to explore rights-based topics through creative arts.
· Strong facilitation and presentation skills.
· Strong communication, interpersonal, organisational and time-management skills.
· Full clean driving licence with access to a car.

Desirable
· Background in community arts/ Socially Engaged Arts practice. 
· Expertise in designing educational resources
· Experience of working in cross community and peacebuilding settings
· Strong skills in Event management, PR and communication.

Person Specification
Skills, Knowledge & Experience
· Demonstrated knowledge of peacebuilding, community relations and the arts in educational contexts.
· Strong administrative, organisational and IT skills.
· Experience planning and managing events and training.
· Ability to work effectively with a wide range of stakeholders.
· Excellent written and verbal communication skills.
· Proven experience managing complex projects and budgets.
· Understanding of the potential of arts and theatre in peace and reconciliation work.
· Ability to work collaboratively within a PEACEPLUS team and independently when required.
· High attention to detail and strong record-keeping abilities.
· Proactive, solutions-focused approach with strong team-working skills.
· Understanding of diversity, inclusion, safeguarding and equal opportunities.
· Flexibility to work evenings and weekends (TOIL provided).
· Ability to represent the project professionally in public forums.
· Some experience with digital media content creation.
· Ability to maintain confidentiality and deliver consistent, high-quality work.
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